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PROFESSIONAL STAFF HIRING 

In accordance with RSA 189:39 and Item 1, Powers and Duties of School Boards, Regulations of 
the State Board of Education, the Superintendent is directed to present to the School Board, prior 
to, April 15, a listing of teacher nominations for re-employment for the coming year. The Board 
will act to elect teachers from the list of nominations without violating RSA 189:14 (a & b). 

In hiring staff at other times during the year, the School Board shall consider and elect only those 
candidates nominated by the Superintendent of Schools. Should any candidate be rejected by the 
Board, it is the duty of the Superintendent to make another nomination. Appointments to the staff 
shall be made at a meeting of the School Board by a majority vote of the Board present and voting. 

From June 1, through September 30 when the board is not meeting, any three members of the 
School Board, shall be empowered to act on personnel matters as presented before them during 
the summer months and to bring recommendations forward to the Board for approval at subsequent 
Board meetings; and that valid contracts would be issued upon the recommendation of any three 
members; and that the Chair be authorized to sign them or, in their absence, their designee. The 
board may also opt, by majority vote, to authorize any one board member to make 
recommendation in lieu of the three board members provision for hiring professional staff during 
the summer months while the board is not in session. 

Every professional employee must meet the certification requirements of the New Hampshire State 
Board of Education and have, or qualify for, within ninety (90) days or less, a valid certificate for 
the position they hold. It is the duty of the Superintendent of Schools to ascertain that every 
professional employee has, and continues to hold, a valid certificate from the State Board of 
Education. Cancellation of certification by the State Board of Education is sufficient reason for 
the dismissal of the employee. 

Further, it is the policy of the Timberlane Regional School Board to both post and advertise all 
professional vacancies. 

 

Legal References: 
RSA 189:39, How Chosen 
RSA 189:14, Liability of District 
RSA 189:14(a), Failure to be Renominated or Re-elected 
RSA 189:14(b), Review by State Board G
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