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PROFESSIONAL STAFF LEAVES OF ABSENCE 
 
Leaves of absence without pay may be granted for reasons of health, maternity, 
professional advancement or other reasons of personal security when it can be assured 
that positions for which the absentee is qualified shall exist upon completion of the leave. 
 
Military leave will be granted in accordance with the Selective Service Law. 
 
Benefits accumulated at the time of commencement of leave shall not be lost, but no new 
benefits shall be accumulated during the period of absence. 
 
Leaves shall not be granted for periods in excess of one year.  Confirmation of intent to 
return in September must be filed with the Superintendent of Schools not later than the 
previous April 1st. 
 
Staff is expected to serve on jury when called, without loss or gain of salary and benefits. 
 
Granting of these leaves shall be at the sole discretion of the Superintendent or designee. 
 


